Labor-management aoreement based on the provisions of Article 30-4, Paragraph 1
of the Worker Dispatch Act

INSEC Co,, Ltd. and a person representing the majority of the workers of INSEC Co.
Egreetais.'f:lltnws regarding the provisions of Artlcle 30-4, Paragraph 1 of the Worker
ispatch Act.

Article 1 (Scope of target dispatched workers)

1. This Agreement applles to employees dispatched by our company who fall under
the “lob categories” specified in Articla 3. Paragraph 1(1) {herelnafter referred to
as “Covered Employees”),

2. Covered Employees, given the high freauency of changes in their asslgned
worknlaces, they are included in this labor-management agreemeant to facilitate
mid- to long-term career development and prevent income instability.

3, INSEC Co.. Ltd. shall not exclude the covered employees from the application of
this agreement during the term of their employment contracts, unless there are
special circumstances.

Article 2 (wage composition)

1. The wages of the covered employees shall conslst of base pay (Including various
allowances and bonusas the same applles herelnaftar), gvertime pay, late-night
and hollday work allowances, commuting allowances, and severance pay.

Article 3 (Method of determining wages)

1. The “average wage amount for general workers engaged In shmilar dutles” used as
the basls for comparing the base pay of the covered employees shall be as
specifled In "2” of Appendix 1, provided that the conditions listed in the followlng
items are satisfled.

(1) The Job categories of general workers engaged n the same work for
comparison purposes shall be as follows. Note: The August 27, 2024, Notice
No. 0827-1, “Regarding the ‘Average Wage Amount for General Workers
Engaged In Similar Work' as Defined in Artlcle 30-4, Paragraph 1, Item 2{a) of
the Act on Securing the Proper Operation of Worker Dispatch Businesses and
the Protection of Dispatched Workers, etc., for Flseal Year 2025," is hereinafter
referred to as the “Notification.”

Item No, Job Type Job Type for Comparisen

*3199 Cther Scheol Teacher” as stipulated

A Driving School Instructer In Attachmeant 2 of the Notice

"67 Preduction Equipment Operator (Metal
B Froduct Manufacturing Work P':Ddﬁlc‘i_)' as stipulated in Attachment 2 of
the Notice

*71 Product Manufacturing and Processing
c Product Pressing / Casting Work { {(Metal Product}® as stipulated in
Attachment 2 of the Notlce

7113 Metal Welding and Cutting” as
o Metal Welding Work stinulated in Attachment 2 of the Notice

(1) The one-way commute dlstance shall be the distance along the route from the
employee's home address ta thelr workplace as shown on Google Maps. If the
search results provide multiple route options, the shortest route that does not
use toll roads as a general rule shall be adepted.

(2) The commuting allowance per day shall be calculated by multlplying the round-
trip commuting distance determined from the previous issue by 14 yen
(gasoline cost of 140 yen per 10 km). The amount shall be pald for the actual
number of days worked.

(3} Notwithstanding the preceding items, no commuting altowance shall be pald in
the followlng cases: - When the one-way commute distance Is less than 2
kitometers: - When commuting by bicycle or on fool; - When using
transportation provided by the company; - When using a company-provided

vehicle,
{4) Commuting allowance Is capped at 13,000 yen per month.

Article 7 {Basls for Comparing Severance Pay)

1. The “average wage amount for general workers engaged in similar dutles” used as
the basis for comparlng severance pay for the covered employees shall be as set
fo{}hf{néﬁnpendlx 3. provided that the conditions listed T the following items are
satlsfled,

{1) Minlmum vears of service required to receive retirement allowance:
While referring to the hishest response rate (three years or morg but less than
four years for both voluntary and company-initlated resignations) in the
"Proportion of companies by minimum years of senvice requTred toreceive a
lump-sum retirement benefit (total Indusiries surveyed)” in the "2023 Survey
an Working Conditions” (Ministry of Health, Labour and Welfare) stipulated In
the notice, we have set the minlmum years of service required to receive a
ratirement benefit at our company to be a certaln period {one year) [onger than
the three-year limit on temporary employment, because employment stabillty
and mid- to long-term career develepment through long-term employment of
temporary employees are essential to the continuatlon of temperary
employment contracts with clients and the provision of stable services.

{2) Number of months of payment for each lenath of service at the time of
retirement (4 vears, 5 years, 10 years, 15 vears, 20 vears, 25 years, 30 years,
35 years, 37 years, retirement):
The figure is determined by multiplying the rate of payment {in manths) for
high school graduates in the "2022 Wage and Retirement Allowance Situation
of Small and Medium Entersrises (Tokyo)™ by the percentage of enterprises
that responded that they have a retirement allowanca system in the same
survay,

Article B (Number of years of employment reguired for retirement allowance payment

and payment amount)

1. Retirement allowance for covered employees shall be as shown In Attached Table
4 if the conditions listed In the followIng items are met. Furthermore, vears of
service shall be interpreted as years of employment after April 1, 2020, when new
retirement allowance regulations were established.

(1) Compared to those shown In Attachment 3, the minimum number of years of
service requlred to receive retirement allowance Ts the same or less years,

(2) Compared to what Is shown In Attachment 3, the number of manths of
retirement allowance pald for each year of service at the time of retirement Is
the same or more.

7302 Ceramic and Stone Product
E Glassware Manufacturlng Work  [Manufacturing” as stipulated in Attachment
2 of the Notice

F Plastic Product Manufacturing  [*7308 Plastic Product Manufacturing® as
Work stipulated in Attachment 2 of the Notice

G Wire Harness Manufaciuring "7408 Electric Wire Manufacturing” as
Work stipulated In Attachment 2 of the Notice

76 Product Inspectfon {Metal Product)” as

H  Product Inspection Work stipulated in Attachment 2 of the Notice

For A, D, E. F, and G, the subcategory that best matches the actual job duties
shall be used, For B, £, and H, the category that reasonably matches the actual
Jjob duties shall be used,

(2) Commuting allowances shall be separate from base pay and shall be governed
by Article 6.

(3) Regarding regional adjustments, since there is no possibility of transfer or
reasstanment outside the jurisdiction of the place of employment, to ensure
reglonal adjustments reflect actual conditlons, one of the regional indices from
the Employment Security Business Statistics—namely Iwata, Kakegawa, or
Shimada, which are the employment security offlces with Jurisdiction aver the
place of employmeni—shall be selected.

Article 4 (Basic salary) .
1. 'The basic salary of covered employees shall be as shown In Attached Table 2 if the
fellowing conditions are met.

(1} The amount must be equal to or greater than the average wage of general
workers engaged In the same type of work gs listed In Appendix 1.

(2) The retationship betwaen the duties of each grade in Appendix 2 and the .
average wage amount for general workers engaged in similar dutles in Appendix
1 shall be as follows.

Arank : 10 years or more
B rank : 3 years or more (less than 10 years)
Crank : 0 years or mare {less than 3 years)

. For fixed-term dispatched employees, at the time of contract renewal; for
indefinite-term dispatched emplayees, annually on April 15t, the employer shall
evaluate the employee’s job duties, Job performance. motivation, ability or
experience, and other actual working conditions. Based on this evaluation, the
emplover shall adjust wages in accordance with Article 43 (Wage Adjustment) of
the Dispatched Employee Work Rules.

(%]

Article 5 {Overtime work)

1. Overtime pay, late-night work allowances, and holiday work allowances for cavered
employees shall be pald Tn accordance with Article 41 of the Temporary Staffing
Emplovea Work Rules and as stipulated by law,

Article 6 (Commuting allowance)

1. The "average wage amount for general workers engaged in similar duties” used as
the basis for comparing commuting allowances for coverad employees shall be the
?cﬁual commuting expenses Incurred, and the calculation method shall be as

ollows:

Article 9 (Evaluatlon in determining wages)

1. The basic salary shall be determined based on the annual performance evaluation
and inaccordance with Article 43 (Revision of Wages) of the Work Regulations for
Temporary Employees. Based on the indlviduzl evaluation results, the basic salary

will be determined as shown in Attached Table 2. de.

Article 10 (Treatment other than wages)
1. Educatlon and training (excluding thuse specified in the next article), welfare
benefits, and other non-wage treatment shall be the same as regular employees.

Artlcte 11 (Education Training) .

1. Education and training stipulated in Article 30-2 of the Worker Dispatch Act will be
steadily implemented n atcardanee with the educatlon and tralning
implementation plan separately established based on the Worker Dispatch Act.

Article 12 (Others)
1. Matters not covered by this agreement shall be discussed in goed falth between
labor and management,

Article 13 (Valldity period)
1. Tha tarm of thls agreement shall be from December 21, 2025, to March 31, 2026.

November 3, 2025

1 3
INSEC Co. Ltd, Representative Director Mutsunio Suzukl-Bak
L

INSEC Ca., Ltd. Majority Worker Representatives ALBARAN REGINA BALTAZA



Appendix 1: Average Wage Amount for General Workers Engaged In the Same Type of Work
(Relatlonship between Base Salary and Bonuses. etc.)

Bese value and base value multiplied by abllity/exnerience adjustment index
Ovears | 1year | 2years | 3 years | 5 vears [10 vears|20 years
1000 | 1160 | 1243 | 1270 | 133.0 | 1454 | 179.3
EiLt {emotoyment
Other choot mlﬂ"m
1 |Taachar tastics s 1.214 | 1.408 | 1509 | 1542 | 1.615 | LBI4 | 2177
cecifled In the
otice
2 |coordination |58.5 1,196 | 1,387 | 1487 | 1,819 | 1,591 | 1,787 | 2145
Schedule 2: Amount of Baslc Pay for Covered Employees
The skllls
The average wage
Grade Job Description”! Base Pay'? amount of related | S
ganeral workers™ | “senarat
warkes
A Senlor 1,790~ 1,787 10 years
B Intermediate 1,520~ E] 1,519 3 years
c Bealnner 1,200~ 1196 0 years

{Mates)
=1 Deralls of the dutles reaulred for each grada are

[fied [n the

& hourly wage equivalent of the dispatched worker's comaensation (Including various allowances end

bcnusas axcludi
resLits of th

ng overtima pay.

and waga ravision will be Implementad.
and labor Union establish a corraspondence between the job dutles at each grade level and
the corresponding level of ability and years of experlence. Based on these standards, the average wage

43 The smaloyer

amaunt for genaral workers engavsed In simllar duties is recorded,

commuting allowances, and severance pay) Is stated, Furthermore, If the
the work avaluation demonstrate accunulated experience and imoroved capabllities, promotion

Appendix 1; Avarage Wage Amount for General Workers Engaged In the Same Type of Work
(Relatlonshio between Base Salary and Bonuses, etc.)

Appendix T: Average Wage Amount fer Genaral Workers Engaged In the Same Type of Work
(Relatlonship batween Base Salary and Bonuses. etc.)

Base valus and base value muttiplled by abllity/experlence adlustment Index
Qyears | 1year | 2vears | 3years | §years | 10 years ;20 years
1000 | 160 | 1243 | 127.0 | 133.0 | 1494 | 1793
s'r Emplmamunt
HE
1 g%‘:'mn'r('mm Siatiiicnas 1,139 1,321 1416 1.447 1,515 1,702 2.042
Mot
Regianal Kakegawa
2 mation |95.8 1137 | 1,319 [ 1414 | 1445 [ 1512 | 1,699 | 2038
Schedule 2: Amount of Basie Pay for Covered Employees
The skills
Tha average wage And
Grada Job Descriptian'! Base Pay*? amount of related | SRS
general workers' | “senent
A Senlor 1,700~ 1,692 10 years
B Intermediate 1,445~ B 1445 3 years
[of Bealnner 1,140~ 1137 Ovears

{Notes)

vl Delaus of the dutles required for each grade are specified in the attached document.
*2 The hourly wage equlvalent of the dispaiched worker's compensation ({n:ludlng various allowances and
bonuses, excluding overtime pay, commuting allowances, and sewtrance pay) is stated. Furthermore. If the
results of the work evaluation demonstrate accumulated experience and improved capabilities, promation

and wage revislan will be implemented,
*3 The emplover and labor Unlon establish & correspondanse batween the job dutles at each orade level and
the corresponding level of ability and years of experience, Based on these standards, the average wage

amount for seneral workers engaged In similar dutles is recorded.

Appendlx 1: Average Wage Amount far General Workers Engaged in the Same Type of Work
(Relat/onship batween Base Salary and Bonuses, efc.)

Base value and'bass valus multinlied by abllity/experlence ad]ustment index
Oyears | 1year | 2years | 3 years | 5years |10 years|20 years
1006 | 1160 | 1243 | 127.0 | 133.0 | 1464 | 1793
&7 Employment
reductlon Sacuiity
1 [Eevement i 1124 | 1304 | 1,397 | 1,427 | 1,495 | 1.679 | 2018
Proatts Soacifled la the
Netico
i Shimada
2 [Regional 95,';' 1108 | 1285 | 1,377 | 1,406 | 1473 | 1.654 | 1,985
3 [Bsevelus Oyerp ssthe | 1433 | 1,314 | 1408 | 1430 | 1507 [ 1693 | 2031
Schedule 2; Amount of Basle Pay for Covered Employees
The skil
The average wage 'r’;d' :
Grade Job Deserlption®! Base Pay'? amount of related | $FIS
general workers® | peneral
workers
A Seniar 1,695~ 1,693 10 years
B Intermedfate 1,440~ - 1,439 3 years
k= Bealnner 1,135~ 1133 O years

Base value and base valua multinlled by abllity/experfence adjustmant index
Dyears | 1vear | 2 years | 3 vears | 5years | 10 years |20 vears
100.0 116.0 1243 1270 133.0 149.4 179.3
u Ermplorment
Product Becurl:y
1 |Manafacturing (Buthess 1,144 | 1,327 § 1422 | 1,453 | 1522 | 1,709 | 2051
and Processing e
(Metal Product) [Fhectled’n the
2 [Repignat _|Shimada 1127 | 1,308 | 1401 | 1432 | 1500 | 1684 | 2021
coordin 98.5 ' ' v 4 * v *
Schedule 2: Amount of Baslc Pay far Covered Employees
The skilis
The average wage  o00
Grade Job Descriptlon”! Base Pay™ amount of related  SFSTLS
general warkers' | geneal
weorkers
A Senlar 1,685~ 1,684 10 vears
B Intermediate 1,435~ ] 1,432 3 years
C Beglnner 1,130~ 1127 0 years

{Notes)
vl Detalls of the dutles reauired for each prade are

In the

n2 The hourly wagae eauivalent of the dispatched worker's compensation (In:ludlng various allowances end
bonusas, excluding overtima pay, commuting allowances, and severance pay) is stated. Furthermore, if the
results Df the work evaluation demonstrate accumulated experience and Improved ¢apabilities, promotion

and wage ravislon

will be implemented,

+3 The employer snd labor unlon establish & mrrespondence between the Job dutles at each grade [evel and
the corresponding [evel of abillty and years of experience, Based on these standards, the average wage
amount for ganeral workers engaged In similar duties is recorded.

(Notes)
+] oemls of the dyties required for ezch orade are specified In the attached document.
*2 The hourly wage equivalent of the dispatched warkel"s :umpensntuon (Includ\n: various allowances and

benuses, excluding overtime pay.

ay) Is stated. Furthermore, if the

resuits of the work evaluation demonsirate accumulated exnerlznce and lmnmved czpabllities, promation
and wage revision will be implemented,
3 The employer and labor union establish a comrespondence betweer the job duties at each srade leval and
tha corresponding level of ability and years of experlence, Based on these standards. the average wage

amount for general workers engaged In simllar duties is recorded.




Appendix 1: Average Wage Amount for General Workers Ensaged in the Same Type of Work.
(Relatlonshin between Base Salary and Bonuses, etc.)

Appendix 7: Average Wage Amount fer General Workers Engaged n the Same Type of Work

{Refatlonship between Base Salary and Sonuses, ete.}

Base value and base valuve multinlied by abllity/experience adlustment index
Ovears | 1year | 2years | 3 years | 5 years |10 years| 20 years
1000 116.0 124.3 127.0 133.0 149.4 179.3
M3 Employment.
osrirlll o
1 [wdcatieg - [EELREES ue 1,195 | 1,388 | 1.485 | 1.818 | 1,589 | 1785 | 2.143
Specified in the
Motice
Reglonal Iwata
2 |csardination [99.3 1187 | 1.377 | 1.475 | 1508 | 1,578 | 1773 | 2128
Schadule 2: Amount of Baslc Pay for Covered Emeloyees
The skills
The average wage
Grade Job Description™ Base Pay'? amount of related | SRy
. general workers™ | “seneral
workers
A Senior LTTE~ 1773 10 years
B Intermediate 1510~ H 1508 3years
C Beginner 1790~ 1187 0 years

Base value and base value multiplied by abllity/experence adjustment index
Ovears | 1year | 2 years | 3 years | 5years |10 years| 20 years
100.0 11e.0 124.3 127.0 | 133.0 | 1484 172.3
7302 Emola‘:;vyncnt
Cernmlcond  [SECLF
1 [Gepndm [ 029 | 1,300 | 1393 | 1424 | 1491 [ 1675 | 2010
=uedrled Tnthe
Regignal  |Shimada
2 | ordination 98.5 1108 | 1.281 | 1,373 | 1,403 | 1,469 | 1,650 | 1,980
Schedule 2: Amount of Basic Fay for Covered Employees
Thuk\lls
The average wage d
Grade Job Description®! Base Pay"? amaunt of related "f'f.’u'&‘a‘
general workers™ ganeral
A Senfor 1,650~ 1,650 10 years
B Intermadiate 1,405~ 1 1,403 3 years
C Beglnner 1,305~ 1108 0 years

{Noi

es)
*1 Deta\ls of the duties required for each grade are spacified In the attached document,

*2 The hourly wage equivelent of the dispatched worker's compensation {including various allowances and
bonuses, excluding overtime pay, commuting allowances, and severance pay) is stated, Furthermore, If the
results of the work evaluation demonstrate accumulated experience and improved capabilities. promotion
and wage revision will be imzlemented.
*3 The employer and labor unlon establish a correspondence between the fob duties at each srada level and
the corresponding level of abllity and vears of axperlence. Based on these standards, the average wage
amount fer general workers engaged In similar duties Is recorded.

Appendix 3: Average Wage Amount for General Workers Engaged In the Same Type of Work

(Relationshlp between Base Salary and Bonuses, 1c.)
Base value and base value multiplied by abillt: I Indax
Qvears | 7vear | 2years | 3 years | Syears |10 years| 20 years
100.0 | 1160 | 1243 | 127.0 | 133.0 | 1454 | 179.3
7308 Emolgyment
Plustic Producy [ eeurits.
1 [Menwtacrung (EUints | 19 | 1208 | 1,391 | 421 | 1488 | 1672 | 24006
Sbeclﬂed In\h
Kakegan
2 |Redenel loae | 17 | 1296 | 1389 [ 1419 | 1486 | 1669 | 2002
Schedule 2; Amount of Basic Pay for Covered Employees
Tha skilts
The average wage ond
Grade Job Description” Base Pay'? amount of related | 4TI
general workers™ | “genent
workers
A Senlor 70~ 1,659 10 years
B Intermediate 1420~ H 1419 3 years
c Beginner 1,120~ 1117 O years

{Notes)
*f Details of the duiles required for each grade are snecifled inthe amched detument.
+2 The hourly wage equivalent of the d VRO

riou:
bonuses. excluding overtime pay. commuting altowam:es and severance nav) is stated. Furthermore, if the
results of the work avaluation demonstrate accumulated experience and improved capabllities, prometion

and wage revision

will be implemented

3 The employer and {8hor Linjon establish a comespondence between the job dutles at each arade level and
the carresponding level of ability and years of experience. Based on these standards, the average wage
amount for genaral workers engaged In similar duties Is recorded.

(Naote:

s)
+1 Details of the duties. requlred for each orade ara spec/fled in the attnr.hed document.
22 The hourly waga of s

yarigus

allowances and

o
bonuses, excluding avertime puy. :ummuting allowances, and severance pay) i steted. Furthermore, If the

rasults of the work e

and wage revision will be implemented,
3 The employer and labor unfon establish a correspondence between the foh dulles at each grada lavel and
the corresconding level of abllity and years of experience, Based on these standards, the average wage

amount for general workers engaged in similar dutles [s recorded,

experience and [mproved capabilitios, promotian

Appendix 1: Average Wage Amount Tor General Workers Engaged in the Same Type of Work

(Relatlonship between Base Salary and Bonuses, ete.)
Base value and base valve multiplled by ability/exparience ediustment index
Qvears | 1year | 2years | 3years | 5years |10 years|20 years
1000 | 1160 | 1243 | 127.0 | 133.0 | 1494 | 1793
7408 Emploment
Electric Wire N
1 |Minuthcruing  [Busiess 1,036 | 1.202°| 1.288 | 1,316 | 1.378 | 1.B48 | 1.858
soscilled Trthe
Regignal  [Kakegawa
2 |teardination |99.8 1,034 | 1,200 | 1.286 | 1,314 | 1,376 | 1.545 | 1,855
Base valug (0 yaar) as the
3 e e e | 1007 | 1,273 | 1364 | 1,393 [ 1459 | 1.633 | 1.967
Schedule 2: Amount of Basic Pay Tor Covered Employees
T gkilly
The average wage “D:f:':m
Grade Job Description™ Base Pay"? amount of related | i
peneral workers’ gananal
A Senlor 1,640~ 14639 10 yaars
B Intermediate 1,395~ B 1393 3 years
c Beglnner 1,100~ 1,087 0 years

ovartime pay,

accumulated

es)

s1 Deta\ls of the dulies required for each grade are specified in the attached document,
22 The hourly wage equivalent the wa i

bonuses,

rasulis of the work evaluation
2nd wage revision will be irnp emented.
*3 The employer and labar unlon establish a correspondence between the Job duties at each grade level and
the corresponding level of ability and years of experlence. Based on these standards, the average wags
amount for general workers engaged In simllar dutfes is recorded.

{including various 2llowances and
and severance oay) is stated, Furthermore, if the
and improved capabilities, promotion



Appendix 1: Average Wage Amount for General Workers Engaged In the Same Type of Work

Appendix 1: Average Wase Amount for General Workers Engaged in the Same Tyoe of Work
{Relationship between Base Salary and Bonuses, etc.)

Basa valua and base value multinlied by ability/experlence adjustment index

Ovyears | 1vear | 2years | 3 vears | 5years | 10 vears| 20 years

100.0 | 1160 | 1243 | 127.0 | 133,0 | 7494 | 179.3

6 Employment
Froduct ecurlty
imnection o [Sieest

istich pa
(vetal Product) |5ghclited b tha
iotlca

1,098 | 1274 | 1,365 | 1.394 | 1,460 | %640 | 1,969

Regional  [Shimada
coordination (98,5

n

1,082 | 1.255 | 1345 | 1,374 | 1439 | 1616 | 1.940

Base value {0 year) as the
3 | um wage by maustre | 14133 | 1,314 | 1408 | 1,439 | 1,507 | 1693 2,031

Schedule 2: Amount of Basle Pay for Covered Emplayees

Tha shiils

The average wage
Grace Job Descrintion” Base Pay'? amount of related | BRI

eneral workers™ | “weneral
s wirkers

A Seniar 1,685~ 1,693 10 vears
B Intermedlate 1,440~ z 1,433 2 years
c Beslnner 1135~ 1,133 0 years

(Relatlonship between Base Salary and Bonuses. etc.)
Base value and base value multiplied by sbility/experience adjustment index
Qvears | 1year | 2years | 3 years | 5 years {10 years | 20 years
1000 | 1160 | 1243 | 127.0 | 133.0 | 1494 | 179.3
76 Employment
product Blainess
1 [tmseecion {5 Safie | 1012 | 1290 | 1382 | 1432 | 1479 | 1661 | 1994
Hotice
Kakegawa
2 [Redlonal e 1110 | 1288 | 1380 | 1410 | 1477 | 1658 [ 19:
3 |Pasealue 0yesnssthe | 4933 | 1,314 | 1408 | 1439 | 1507 | 1693 | 203
Schedule 2: Ameunt of Baslc Pay for Covered Employees
The skills
The average wage | s
Grade Job Beseription™ Base Pay'? amount of related | SRy
general workers' | “cenensl
workers
A Senfor 1,695~ 1,693 10 years
8 Intermedlate 1,440~ = 1439 3 years
< Beginner 1,136~ 1133 0 years
{Notes)

e

*] Detalls of the dutles required for each grads are speclfied In the attached document.

=2 The hourly wase equivalent of the dlspatched worker’s compensatian (including various allowances and
bonuses, excluding overtime pay, commuting allowances, and saverance pay) is stated, Furthermore, if the
results of the wark evaluation demonstrate accumulzted experlence and improved capabilities, promatien
and wage ravision will be Implemented.

*3 The employer and labor union establish a correspondence betwsen the job dutles at each arade level and
the comesponding leve| of abllity and years of experience, Based on thesz standards, the average wage
amount for ganeral workers engaged in similar duties is recorded,

Schadule 3: Average Wage Amount for General Workers Engaged in the Same Type of Work
{Relating to Severance Pay)
Years of Service {3 years|5 years|10 years| 15 years| 20 years| 25 years| 30 years| 35 years( 37 years

Retirement
e

ptuntary | 07 |12 | 27 | 46 [ 67 | 89 | 100|129 (138 | -

Payment
ata
iMonths)

G |10 | 17 | 36 |59 | 8z | 104|125 [ 145 [ 159 | 166

Reslgnatien

(Source) The retirement allowance payment rats {model rstirement allewance for high school sraduates) in the

2022 Wage and Retirement Allowance Situation for Small and Medium-5Sized Enterorises” {Takvo Metropolitan
Government) multiclied by the ercentage of companles that reparted having a retirement allowance system In
the same survey {71.5%)L

Appendix 4: Retlremant Allowance Amount for Covered Emplovees™

Mara Mare Mara fdore Mote Mora Mora Mora More
than than than than than than than than than

dyears | 5 years |10 years | 15 years | 20 years| 25 years; 30 yaars |35 years | 237 years|
] Retirement
Years of Serdoe™ | iocs | butiess | bustess [ surtone [ bustess | bus tess T b tess | bu ess | Bt toss | 5
than than thn then than than than than than

5years | 10 vears [15 vears | 20 years| 25 years [ 30 years [ 35 years| 37 years | Pftitnent

Resignation

Peyment
Rola
(Menths)

meted | 14 |17 | a6 [ 59 |8z 104 [125 [ 145 | 159 | 166

Resignation

{Notes)
+1 Retirement allowance will be pald as one month’s amount, calculated by multiplylng the basic hourly wage at
Ihe llme of retirement by the number of hours worked, and then multiclying that by the average number of days

t2 The mlnimum length of service requlred to recelve retirement allowance Is fnur years, and if the lenoth of
service at the time of retirement is less than four vears, no allowance will be

23 Retirement age refars to the length of service when working cnnlinuouslv frcm hlgh school graduation 1o the
retirement age of 60, and the number of years is assumed to be 4

(Notes)

*1 Derads of the dutles requlred for each grade are snec\fled in the attached document.

22 The hourly wage equivalent of the di {Including varfous allowances and
banuses. excluding overtime pay, commuting allawances. and sevarance pay) is stated. Furthermore, if the
rasults of the work evaluatien demenstrate accumulated experience and improved capebilities, promation
and wage revision will be implemented.

+3 The employer and labor unlon iblish a cor 8 f he Job duties at each prade level and
the corresponding level of ahll\ty and years of experience, Based on these standards, the avarage wage
amount for general workars engaged In similar duties is recorded.




